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ANTI.RAGGING REGULATIONS

ObJsctlves

To prohibit any conduct by any student or students whether by words spoken or written or
by an act whlch has the effect of teasing; treating or handling with rudness a fresher of any
other student, or indulging in rowdy or indisciplined activities by any student or students
which causes or is likely to cause annoyance, hardship or psychological harm or to raise
fear or apprehension thereof in any fresher or any other student or asking any student to do
any act which such qgrdent will not in the ordinary course do and which has the effect of
causing or generating a sense of shame, or torment or embanassment so as to adversely
affect the physique or psyche of such fresher ot any other studenL with or wilhout an intent
to derive a sadistic pleasure or showing off polyer, authority or superiority by a student over
any fiesher or any other student; and thereby, to eliminate ragging in all its forms University
by prohibiting it under these Regulations, preventing its occurrence and punishing those
who indulge in ragging as provided for in these Regulations and the appropriate law in force.

What consfitutBs Ragglng

Ragging constitutEs onE or more of any of the follo$,ing acts :

(a) eny conduc't by any student or studenb whether by words or written or I in
act which has the affect ofteasing, treating or handllng with rudeness a frssher
or any other student;

(b) lndulging ln rowdy or indisciplined acttuities b! any student or students which
causes or is likely to cause annoyance, hardship, physical or psychological
har orto raise fear or apprehension hereof in any fresher q{.any oth€r student;

(c) asking any Btudent to do any ac{ whidt such student will not in the ordinary
coulse do and which has the effed ofcausing orgenerating a sense ofshame,
or tormenl orembanassment so as to adversely affuct thE physique or psyche
of such ftesher or any oth€r shrdent;

(d) any ad by a senior sludent that prevenb, disrupts or disturbs the regular
academic activlty of any other student or a freshefi rr. - 4.

(e) exploiting the services of a fresher or arry other student for com'pleting the
academic tasks assigned to an lndividual or a group of sfudenb;

any act of financial e)dortion or forc€fu| expenditure burden put on a fresher or
any oth€r studer by students;
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(h) any act or.abuse by spoken words, emalls, post, public insulb which would
also include doriving pewe ed pleasure, vicarious or sadistic thrill from
activety or passively participating in the discomfiture to fresher or any other
student

(D any act that afiects the mental health and self-contidence of a fresher or any
otier student

Daflnlflons

(a) 'Academic Year' means the period from tre commencement of the admission
of the shJdents in any course of study in tho University upto the complelion of
academic requiremenB for that particular year;

(b)

(c)

(d)

(6)

'Anti Ragging Helpline' me3ns the helpline established by the Univecity;

'Commissi6n' means the University Grants Commission;

'Head of the University' means the Vice Chancellor of the Universi$;

'Freshef meens a student who has been admitted to the University and who
is undergoing his/her first year of study in the University;

Measures for preventlon of ragglng at the Unlverslty level

The University shall take the following steps in rcgard to admission or registration of
students; namely :

(S) any act of physical abuse including all variants of it sexual abuse, homosexual
assaults, stripping, forcing obscene and lewd acts, gestures, causing bodily
harm or any other danger to heallh or person;

(a) Every public declaration of intent by the University, in any electronic, audio-
visual and print or any other media, for admission of students to any course of
study shall expressly provide lhat ragging is totally prohibited in the University,
and anyone found guilty or ragging and/or abe0ng ragging, whether actively
or passively, or being a part of a consplracy to promot€ ragging, is liable to be
punlshed in accordance with these Regulations as well as under the
provisions of any penal law for the tima being in force. &r" '

(b) The University shall constitute a committee to be known as lhe Anti Ragging
Committee to be nominated End hgaded by the Head of the University and
consisting of representatives of .civil and police administration, local media,
Non-Govemment Organizations involved in youth activities, representatives of
hc lty members, representatives of parents, representatives of studenb
belonging to the freshers' category as well as senbr students, non-teaching
staff; and shall have a diverse mix of membership ln tems of levels as well as
gender.

(c) The University shall also constitute a smaller body to be know as the Anti
Ragging Squad to be nominated by ths Head of the University with such
representation as may b6 considered necessary fur maintaining vigil,
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oversight and pafolling functions and thall remain mobile, alert and ac{ive at
all times.

(d) TtE brochure of admission or the prospectus, whether in print or electronic
format, shall.prominently print thesa Regulations ln full.

Provided that the University Bhall also draw attention to any law concerning
ragging and ils consequences,

Provlded that the telephone numbers of the Anti-Ragging Helpline and all the
important funcfionaries in the Universi$, including but nol limited to the Head
of th6 University, faculty members, members of the Anti-Ragging Committee
and Anti Ragging Squads shall b6 published in the brochure of admission or
the prospectus.

(e) The application form for admission, enrolment or registration shall contain an
affidavit, mandatorily in English and in Hindi and/or one of the regional
languages known to the applicant, as provided in the English language, to be
filled up and signed by the applicant to th€ efiecl that heishe has read and
understooE the provisions of these Regulations as well as th€ provisions of
any other law for the time being in force, and is aware of the prohibition of
ragging and the punishmenls prescribed, both under penal laws as well as
under these Regulations and also affirm to the effect that helshe has not been
expelled and/or debaned by any University/lnstitution and further aver that
he/she would not indulge, adively or passively, in the ac.t or abet the act of
ragging and if found guilty of ragging and/or abetting ragging, is liable to be
proceeded against under these Regulations or under any penal law or any
other law for the time being in force and such action would include but is not
limited to debarment or expulsion of srich student.

(0 A student seeking admission to a hostel forming part of the University, or
seeking to reside ln any temporary premises not forming part of he University,
inctuding a private commercially managed lodge or hostel, shall have to
submit an additional affidavit countersigned bytis/her parenls/guardians.

G) Th6 warden shall be accessible at all hours and be available on tslephone and
other mode6 of communication, and for the purpose the,warden shall be
provided with a mobile phone by the University, the numbelftwhich shall be
publicised among all the students residing in th€ hostel.

{h) Before ths commencement of the academic /session in the University, the
Head of the University shall convene and addr$s a meeting of various
functionarieslagenciBs, such as HoEtel Wardens, representatives of the
students, parents/guardians, faculty b discusB the measures to b€ taken to
prevent ragging in the University and steps to be taken to idenlify those

(D The University shall, to make the community at large and the students in
particular aware of the dehumanlzing effe6{ of ragging, and the approach of
tho UnivEEiry towards thoEe indulging in ragging, prominently display posterE
depiding the provisions of penal law applbablE to incidents of ragging, and
thB provisions of these Regulations and also any other law for the time being
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in force, and the punishments thereof, shall be prominently displayed on
Notice Boards of all the faculties, hostels and other buildings as well as at
places, where studenb normally gather and at places, known to be vulnerable
to ocdrrrences of ragging incidents.'

The Univercity shall identify, properly illuminate and k6€p a close watch on all
locations known to be vulnerable to occunences of ragging incidents.

(k) The University shall tighten security in its prernises, especially at vulnerable
places and Intense policing by Anti Ragging Squad, if any shell b6 resorlBd to
at such polnts at odd hours during the first f6w months of the academic
s€sslon.

0) The University shall utillze the vacation period before the start of the new
academic year to launch a publicity campaign against mgging through
posl6rB, leaflets and such other means, as may be desirable or required, to
promote the objectives of these Regulations.

(m) The faculties of the University shall have induc{ion anangements, including
those whicfi'anticipate, identiry and. plan to meet any special needs off any
specific section of students, in place well in advance of the beginnlng of the
academic year with an aim to promotelhe objectives of these Regulations.

(n) The University shall engage or seek the assistance of professional counsellors
before the @mmencement of the academic session, to be available. when
required by the University, for the purposes of ofiering counselling to freshers
and to other students after the commencement of the academic year^

(o) The Head of the University shall prot/ide inturmation to the local police and
local authorities, the details of every privably commercially managed hostels
or lodges used for residential purposes by studenE enrolled in the Universig
and the Head of the Unfuersity shall also ensure that the Anti Ragging Squad
shall ensure vigil in such locations b prevent the occurrence of ragging
therein. t

(p) The Universlty shall, on the arrival of sonior students after the first weak or
after the second week, as the case fnay be, schedule orientatisn programs as
follows :

(D Joint sensitization program and counselling of boh freshers and senior
sfudentB by a professional counsellor.

(iD Joint orientation program of freshers and seniors to be address by the
Head of the University and th6 Anti Ragging committee.

(iiD Organizafion on a large scale of cuhural, sports End other actlvities td."
provide a platform for he fteehers and seniors to intEract in ihe
prcsence of the faculty memb€B.

(iv) ln the hosEl, the hostel warden should address all the students; and
may rcquest two Junior collegues to assist thB warden by becoming
rEsldEnt tutors for a temporary duration,
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(v) As far as possible faculty members should dine with the hostel
residents in their respec-tive hostels b instil a feeling of confidence
among the fteshers.

(C) Each batch of frcshers, on aniral in the Unavecity, shall be divided into small
groups and each such group shall be aEsigned lo E member of the faculty,
who shall interact individually with eacft member of the group every day for
asoertalnlng. the problems of difiiculues, if any, faced by the fiesher in the
University and shall extend necessary help to he fresher in overcoming the
same.

Freshers shall be lodged, as far as may be, in a separate hostel block, and
where Buch facilities are not available, the University shall ensure that access
of seniors to accommodation allotted to fteshers is strictly monitored by
wardens, security guards and other staff of the University.

a

(r)

(s) A round the clock vigil against ragging in the hostel premises, in order to
prevent ragging in the hostels ater the classes are over, shall be ensured by
the UniverSiry.

It shall be the responsibility of the parentrs/guardians of fresheF to promptly
bring any instance of ragging to the notice ol the Head of the University.

(u) The faculties of the University and its non-teaching statf, which include$ but is
not limited to the admlnistrative staft, contract employees, security guarda and
employees of service providers providing servicEs within the University, shall
be sensitized towards the ills of ragging, its prevention and the consequences
thereof.

(v) The Universlty shall obtain an unde aking from every employees of the
University including all teaching and non-teachlng members of staff, contract
labour employed in the premises eiher for running canteen or as watch and
ward staff or for cleaning or maintenance of the buildings/lawns and
employees of seMce providers providing serviGs within the insttJtlon, that
he/she would report prompty any case of ragging which comes to hivher
notica. t* ..

Actlon to be taken by the head of the Unlvare lty

(r)

a

(a)

(b)

Abetrnent to ragging;

Cdminal c-onspiracy to ragging; 0-\";
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(c) Unlarvful assembly and rioting while ragging;

(d) Public nuisance oeated during ragging;

(e) Violation of dec€ncy and morals through ragging;

(0 lnjury to body, causing hurt or grlwriuis hurt;

(S) \ /rongful r8sftint

(h) Wrongfulconfinement;

(i) Use of criminal force;

O Assault as veell as sexual offences or unnatural offencesi

(k) Extortion;

(l) Criminal tresPass;

(m) Oftnces against property;

(n) Criminalintimidation;

(o) Attempts to commit any or all of ths above-menlioned oftunces ag?inst the
victim(s);

(p) Physical or psychological humiliation;

(r) Alt other offences follou/ing from the definitlon of 'Ragging'

Provided that the Head of the University shall forthwith leport ths occunence of lhe incident

of ragging to the Distri6l Level Anti-Ragging Committee.

Provided turther that tha Unive6ity shall al8o continuo wltft its own enquiry initiated and

measures without waitlng for action on tho part of the policer/local authorities and such
remedial action shall be initiated and completed immediately and in no case later than a

i"rioo ot iir"n oays of the roported occunenca of lhe inddeht of ragginfi:i

Admlnl3tratlve actlon ln the event of ragglng

The University shall punlsh o student found guilty of ragging after following the procedure

and in the manner prescribed hereinunder :

(a) The Anti'Ragging Commltee o, the University shall take an appropriate
decision, in regad to punishment or otheMise, depedding on the fagts of ear*l
incident of ragging and nature and gravity of the incident of ralging
established in the recommendations of the Anti-Ragging Squad.

(b) The Anti-ragging Committeo may, d6pending on the nature and gravity of the
guilt established by the Anti-Ragging Squad, award, to those found guilty, one
or more of the following punishments :
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(ii)

(iii)

(iv)

(v)

(vi)

(vil)

(viii)

Suspension from attending classes and academic privileges.

M/rthholding/withdrawing scholarship/fellowship and other benefits.

Debaning from appearing in any test/examination or other evaluation
process.

Wthholding results.

Debaning from representing the University in any regional, national or
intemational meet, toumament, youth fgstival etc.

Suspensionlexpulsion from the hostel.

Cancellation of admission.

Rustication from the. University for period ranging from one to four
semesters.

(ix) Expulsion lrom the University and consequent debarring from
admission to any other University/lnstitution for a specifled period.

ln case of an order of the Head of the Faculty/Department, to the Head
of thB University,
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(ii) ln case of an order of a University, to its Chancellor.

\ /hgrEin in the opinion of the appointing authority, a lapse is attributable to any member of
the faculty or staff of the Universiry, in the matter of reporting or taking Prompt action to
prevent an incident of Egging or who display an apathetic or insensillve attitude towards
complaints of ragrging, or who fail to take timely steps, whether required under these
Regulations or othBrwise, to preyent an incldent or incidents of ragging, then such authority
shall initiate depErtnental disciplinary acl,on, in accordance with the prescribed procedure
of thE UnlwFity, against such member of the faculty or staff.
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(c) an appeal against the order of punishment by the Anti-Ragging Committee
shall lie :
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Ref. No. : SGTU/ACr2i.15/2016 Datod : 23d Fobruary, 2016

REGUI.ATION FOR PREVENTION, PROHIBITION A.NO REDRESSAL OF SEXUAL
HARASSMENT OF WOMEN EMPLOYEES ANO STUDENTS

1. Short Tftle

These regulations may be called the University (Prawntion, prohibltion and Redressal of
sexual harassmenl of women employees and studonb)

2. Ootinition3. ln lhese regulations, unless the context othenrvise requires;

(a) 'campus" m€ans the location or the land on wtlich th6 University is located.

(b) 'covered individuals' are persons who have engaged in protected activity such
as filing a serual harassment chaEe, ot who are closely associated with an
individual who has engaged in proteded activity and such person can be an
employee or a hllow student or guardien of the oflended pg6on.

(c) 'employee" means a person as defined in the Act ard also includes, for the
purposes of these Regulations tminee, apprentice (or called by any other name),
intems, volunteers, taacher assistants, research assistanb, whether employed or
not, including those involved in lield studies, poecb, short-visits and camps.

(d) 'lnternal Complaints Committee' (lCC) means lntemal Complaints CommitteB b
be conslituhd by the Uni\ersity. !

(e) 'sexual harassmenf megns:

(D 'An unwanted conduct wih serual undertones if it ocurrs or vilii*r is persistent
and which d€means, humlliates or creat$ a hostilo and intimldating enMronment
or is calculated b induce submission by actual or threabned adverss
consequences snd includes any on6 or moro or all of he folloMng unwelcome
ac'ts or beluviour (whether dimc{y orby impllcadon), namely :

(i) any unwelcome physical, verbal oi non verbal conduct of sexual nature.

0i) demand or request for qerual favours.

fliD making serualty coloured remarks. I
0J^-t^",
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(d) The term of office of the mEmbers of the ICC shall be for a period of three years.
The Uniriersity inay also employ a sysbm whEreby one -third of the members of
the ICC may chang€ e\rery )rear.

(e) The Member appointed form amongst the non{ovemmental organizations or
associations shall be paid such fees or allowances for holding the proceedings of
the lntamal Commiftee, by the University as may be prescribed.

4. RBponslbllltle6 of lntomal ComplaintB Commlttree (lCC) - The lntemal Complainb
Committee shall :

(a) provide assbtance if an employee or a stud€nt chgooes to file a comphint with
the pollce.

(b) provide mechanisms of dispute redr$sal and dialogue to anticipate and address
issues hrough just and fair conciliation without undermining complainanfs rights,
and minimize the need for purely punilirc approaches that lead to further
resentnent, alienation or violence.

(c) protect th6 safety of th6 complainant by not diyulging ttle per8on's identity, and
provide he mandatory relief by uny of sanctioned leave or relaxation of
attendancg r€quiroment or tansfer to another departnent or superyisor as
requircd during the pendency of the complaint, or al8o providE for lhe hanefur of
the offende[

(d) ensurc hat vicdms or witrssses are not victimisod or discriminat€d against while
dealing with complainB ot sgxual harassnent.

(e) ensure prohibition of retaliation or adverse action against a covered individual
because the employee or the student is engagad in protected activity.

5, The procert for maklng complalnt and conductlng lndulry

The ICC ahall comp,y with the pmcedune prescribed in lhese Rsgulatioits and the Act, for
making a complaint and inquiring into he oomplaint in a time bound manngr; The University
shall providg all n6c6$ary facilities to th€ ICC to conduc't the inquiry erqeditiously and tvith
required prhlacy

6. Proces! of maklng complalnt ot roxual.haraaamenl

(a) An aggrieved person is required to submit a written complaint to the ICC within
three monlhs from the date of the incident and in caae of a series of incidents
within a period of thr6e months from the date of the last incident- , .
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(S) The aggrieved party may seek conciliation in order to settls the matter. No
monetary settement should be made as a basis of conciliation. The
UNIVERSIfi shall fac{litate a conciliation process through lCC, as the case may
be, onc€ it is sought Th6 rosolution of the conflict to the full satisfaction of the
aggrieved party whorever possible, is prefun€d to purely punitive intervention.

(h) The identities of the aggrieved party or victim or th€ witne63 or the ofrender shall
not bo made public or kspt in fi6 public domain espedally during the process of
he inquiry.

8, lnterim redreseal

The University may :

(a) transfer the complainant or ft€ espondent to anoth$ sec,tion or dopartment to
minimise the risks lnvoh/ed in contac{ or interaction, if such a recommendation is
made by thdICC;

(b) grant leave to the aggrieved with full probdion of stafus and benefits for a period
up to thEe months;

(c) restrsin the respondent from rcporling on or evialuating the work or performance
or tesb or examinations of tha complainant;

(d) ensure that offendere ar6 wamed b keep a distance from th€ aggrieved, and
where\rgr necessary, if ther6 is a definite threat, resbain tuniversityr enby into the
campus;

(6) tak€ stict m€esurg3 to provide a conduciva environment of safety and protecflon
to the complalnant against retraliation and victimisation as a consequence of
making a complaint of Bexual harassment

.'
Punbhmont end compensation

(a) Anyone found guilty of sErual harassment shall b€ punished iBcccordance with
the seMce rul6s of the University, if the offender is an 6mploy6o.

(b) Wher6 th8 respondent is a sfudent depending upon th6 ssverity of the offence,
the Uni\rersity may.

withhold pdvibgas of the otudBnt such as access to the library, auditoria,
halls of rosidence, bansportalion, scholarships, allowanceE, and klentty

(ii) susp€nd or Iestic't entry into tho campus tur a specific period,

9.
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R€f. No,: SGTUrACUI.iSE020 Datad : l8s February,2020

GFUEVANCE REDRESSAL MEGHANISiI REGULATION

Short Title
Thess regulatons shall be called as Griovan6 Redressal Mechanism for students of the
Univ€rsity.

2. Oblectlve
To provido opportunites for rEdress of certain grievances of studenh already enrolled in tho
Unive6ity, as lrcll as those seeking admission to th€ University, end a mechanism th€reto.

Deffnltlons
(a) 'aggriev€d sfudent' means a sfudent, who has any complaint in the matlerB relating

to or connected with the grievances defined under thess regulations.
(b) "University Student Grievance Redressal Commit66' (USGRC) means a committee

constituted under these regulations.
(c) 'Commission' meens the University Granb Commission established und6r section 4

ofthe UGC Act, 1956.
(d) 'declared admission policy' means such policy, including the process there under,

for admission to a course or program of study as may bE offerod by th€ University by
publication in th6 prospectus.

(e) 'grievance' meang, and includes, oomplaint(s) made by an aggrieved student in
rcspec{ of the following : 

.(i) admission confary lo merit determined in accordanoe with the dedared
admission policy of the University.

(ii) lnegularlty ln the process under the declarsC admission policy of the
Uniwrsity.

(iiD refusal to admit in, accordance with the declared admission policy of the
Univorsity. r{'"

(iv) non-publication ol prospec{.rs by the instifution, in accordance with the
provisions of these regulations.

(v) pubtication by ths Univgrsity of any information in the prospedus, which is
false or misleading, and not based on facis.

(vi) withholding of, or refusal to rotum, any documont in the form of cgrlificatgs of
degre6, diploma or any other award or other document depoEited by a
sMent for tho purpose of seeking edmission in the University, with a view to
induca or comp€l such studont to.pay any fee or fegs in respsct of any co-lrrEe
or program of study which such student does not inbnd to pursue,

(viD demand of money in excess of tfiat specified to bs charged in the dedared
admission policy af tho imlitulion;

(viii) violadon, by the UnivBrsity, of any law for the time being in force in regard to
reservation of seats in admission to diferent cabgory of studontE.

Re
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(b)

(c)

(d)

(6)

(ii) Two Professo|rs, from outsldo th6 Faculty/Deparlment to be nominated by the
Vice Chancellor as Membsrs

(iiD A merirber of the faculty, well-versed with the mechanism of griovance
redressal to be nominated by tl6 Chairperson as M6mber(iv) A represenhtivg from among strdents of the Faollty/DeparAnent to be
nominated by he Mce Chancallor based on acadBmic meriuexcellence in
sportyperformance in co-cunicular ac,tivitios as E Special lnvitee

Th6 t6rm of the Chairperson, m€mbers of the Committee, and the special invitee
shall b€ of two y6ers.
The quorum for the meeting, including th6 ChairpeIson, but excluding the special
invitee, shsll be three.
ln considering the grievances before it, th€ commitGa shall tollow principl$ of
natural juBtice.
The cornmitbe shall submit its report with recommendatons, if any, to the Head of
the Dean of thg FacultyMce Chancellor, with e copy thereof to the aggrieved
stud6nt, wihin a period of 15 days from th€ date of receipt ofthe complaint.

Unlverslty Studont Grlsvanco Redrsesel Gommlttae
(a) Th€ Vic6 Chancellor of the Universily shall constitute the University Strdent

Grievanc€ Redressal Committges to conslder gri€vances unresolved by the
Faculty/Deparlmont Strdent Grievance Redressal Committee may takb up
gfievances arising from Faqilty/D8partments, on the basis of he jurisdiction
assigned to it by the Vice Chancelor. Th6 composition of the committe€ ihall Oe as
givsn below :
(D A senior Profesaor of the University as Chairperson(iD Dean, Shrdent Welfare or equivalent as Member(iiD Two Deans drawn from the Fac l0es, other than those connsot€d with reports

of Faculty/Departnent Sfudent Grievance Redressal Commlttee r.inder
rBview, to be norninated by the Vice-Chancallor as Members(iv) One Profe$or of the Unlversity ai Member(v) A representative from among shJdents of the Faculty to be nominated by the
Vic€ Chancellor based on academic meriUexcellence in sportdperformince
in co+unicular activities as Special lnMtEe. I

{b) The ChairpeBon, memb€rs and the speqial invitee shall heve a term of two years.(c) Th6 quorum for the m6otng, including the ChairpEGon, but excluding thi special
invitee, shall be thre€.

(d) In consid€ring the grievances befora il fie uni'rersity sfudent Grievance Redressal
Commift€€ shall follor prlnciples of naturaljustice.(e) The Univ6rsity Sfudent Grievanc€ Redre66al Committee shall send iG report end
recommendations, if arry, to thB OBan of the Faculty relating to the gdEvancs with a

^ gopy thereof to $le aggd€ved student, within 15 days of tha rcceipt of the grievance.(D Any student aggrieved by the decision of the University Student Grievance
Redresal Committse may prefer an appBal to the Ombudsp€rson, within in a pedod
of lifteen days from the date of recelpt of such decision. i.

a

a
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Sciif UNTVERSIT"T
gERE erku ooBtr{D dllt6t,EB(tr{tDllAnr:rrltrvnnsrfr

OI'ROEON. DEIE. CR
. (E*il,,had ulrto llrrytna.Aa l&'.8 .,20tg)

ObJectlves

To prohlblt any conduct by any,Etudent or studenh whether by words spoken or written or
by in act which has the efEct of teasing; treating or handling with rudness a fresher of any
oiher student, or indulging in rowdy or indisciplined activities by any student or students
which. cduses or is likely to cause .annoyance, hardship or psyohologlcal iharm or to raise
fuar or apprehenslon thereof.in any fresher or any other student or asking any student to do
any act whioh such sludent wlll not in the ordinary courso do and which has the effect of
causing.or generatlhg 6 sense of shainei,or torment or embarraBsment so aB to adversely
affecr 6e pFysique oi psyche of sttoh'frdiher of any other student, with or without an intent
to derive a sadistlcpleasure br showlng aff power, authofty €r superiolity by a student over
any fresher or any othgr studen! and thereby, to eliminate ragging in all its forms University
.by'prohibiting it tlnder tfrese Regulauons, preventing ib occurrence.qnd punishing those
who indulge ln ragging as provlded for in theso Regulations and the appropriate law in force.

llVhat constltutes Rag gln g

Ragging constifutes one or more of any of the following a61s :

(a) any conduct by any student or students whether by words or written or by-dn
act whleh has the affect of teasing, treatlng or handling with rudeness a fresher
or any oth6r studerit;

(b) indulging in rowdy or indiscipllned activities b! any student or students which
causes or is likely to cause annoyance, hardshlp, physical or psychological
har orto raise fear or apprehansion thereof in any fresher df#ny other student;

(c) asking any student to do any act which such student will not in the ordinary
cours6 do and which has the effect of causing or generating a sense ofshame,
ortorment or 6mbarassment so as to adversely affuct the physiqrie or psyche
of such fresher or any other $tudent;

(d) any act by a senior student that prevenb, {isrupts or disturbs the regular
academic activity of any other student or a freshen , , L

(e) exploiting the services of a fresher or any other student for coiptetilrg tne
aoademic tasks assigned to an indMdual or a group of students;

(D any act offinancial extortioh or brceful expendlture burdeh put on a ftesher or
any oth6r student by studenb;
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oversight and pafolling functions and shall remain moblle, alert and adive at
all times.

(d) The brochure of admission or.lhe prospectusr whether in pfint or electronic
format, shall.prominently print these Regulations ln full.

Provialed thalthe Universlty shall also draw atlention to any law concerning
ragging and ib consequences.

Provided lhat the telephone numbers of the Anti-Ragging Helpline and all the
important functionaries in tlie University, including but not limited to the Head
of the University, faculty members, members of the Anti-Ragging Committee
and Anti Ragging Squads shall be published in the brochure of admlssion or
the prospec-tus.

The application form br admission, enrolment or regisdation shall contain an
affidavit, mandatorily in English and in Hindi and/or one of the regional
languages known to the applicant, as provided in the English language, to b€
filled up and signed by the applicant to the efiect that he/she has read and
understoo? the provisions of these Regulations as well as the provisions of
'any other law for the time belng in force, and is aware of the Prohibition of
ragging and the punishments prescribed, both under penal laws as well as
under these Regulations and also affirm to the effect that he/she has not been
expelled arid/or debaned by any University/lnstitution and further aver that
he/she would not indulge, ac{ively or pa$sively, in the act or abet tfie act of
ragging and if found guilty of ragging and/or abetting ragging, is liable to be
proceeded agalnst under these Regqlations or under any penal law or any
other law for the llme belng in force.and such ac+ion would include but is not
limited to debarment.or expulsion of sUch studenl

(e)

(D A student le€king idmission to a hostel formlng part of the University,,Qr.
seeking to reside in any temporary premises not forming part of the University,
including a prfuate commercially managed lodge or hostel, shall have to
submit an additional affidavit corntersigned byhis/her parents/guardians.

(S) The warden shall be accessible at all hours and be availilble on telephone and
other modes of oommunication, and for the purpose the_.warden shall be
provided with a mobile phone by the University, ttrl nrrmUeiffi\rvhich shall be
publiclsed among all the students reslding in the hostel.

(h) BeforB the commencement of th6 academic /session in the University, the
Head of the University shall convene and address a meeting of various
functionaries/agenci.es, such as Hostel Wardens, representatives of the
students, parents,/guardlans, faculty to discuss the measures to ba taken to
prevent ragging in the University and steps to be taken to identify those
indulging in or abettlng ragging and punish them. L r. , 4..

(D The. University shall, to make lhe communlty at large and the students in. particular aware of the dehumariizing effect of ragging, and the approach of
the Universlty tov/ards those Indulging in fagging, prominently display posters
depicting the provisions of penal law applicable to inoldents of ragging, and
the provisions of these Regulations and also any other law for the time being

,: ry
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G)

(a) Abetment b ragging;

(b) Crimlnal conspiracy to ragging;

-u*,
SGT Universfiy
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(v) As fal as possibl€ faculty membeE should dine with the hostel

resldentg ln .hElr tespecth/e hGtBls to lnstll a heling of confidence
emong the fiegheB.

Each batch of fnash6r8, on arival in the University, ehall be divld€d lnto small

Eroups and each suc*t group shall be assigned to a member of the facul9,
who shall interad individually with eacfi m€mber of the group every day for
asoertalnlng the prcblems of diftcutfies, if any, faced by the fresher in the
Unlversiry and shell extend necsssary help to the fresher in overcoming the
Bam€-

(r) Freshers shall be lodged, as far as may be, ln a separate hostel block, and
where such facilities aro not availabiE, the Universlty shall enEure that access
of seniors to accommodation allothd to freshers is strictly monitoGd by
ward6ns, security guads and other staff of tho Univ8rBi9.

a (s) A round th€ clock vigll agafnet ragging ln tho hostol premlses, in order to
prevent ragging ln he.hoetele afisr tho claEses aro ov€r, shall be ensured by
ths Untverdry.

(t) lt shall b6 the'respoitsibillty of tho parents/guardlans of freshcls b promPtly. ' 
bring any lnshnce of ragging to the notice of lhe Head of the Univtraity.

(u) The faatltles of ttto Univet8ity and itE non-teachlng stafi, which includeQ but is
not limibd b th€ admlnlstmwe staff, contrac't €mployees, seorrity guards and
smploy6e3 of seMce providers provlding serylcas within h€ Uniwrsity, shall
be sensltlzBd tourards ttre llls of ragglng, lts preventlon and the consequencag
herEof.

(v) The UnlveBlty shall obtain an und6$aking fum every employees of fllg- '

Unhrersity lnctudlng qll teachlng and non-taaching members of staff, conkad
labour employed in th€ premlses Blther for running canteen or as watch and
ward Etafi or. for cleaning or maintenanoe of the bulldingslawns and
omployees of service provlders provlding seMiEs w[hln the lnstihrtion, that
he/she would report promptty any cas€ of ragging whlih comes to his/her
notioe. i:;.,

Actlon to ba taken by the head ol tha Unlverelty

On the reoeipt of Ore recommendatons of the And-Ragging Squad or on receipt of any
information concemlng any r6po.ted incident of ragging, the Head of the University shall
lmmedlately detemins if a cas6 under lhe penal laws is mad6 out and if so, eithBr on his
orn or through a member of the Anti-Ragglng Committee authorized by him in thh behalf,
proceed trc ffls a Fir8t |nformatlon Report within twenty four hours of recEipt ot such
information or recommendation, with the police and.local authoritieE,'under ho apRropriat6a,
penal plovislons rBlating to ona or more of the blloiving :

o
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(D Suspension ftom altending chsses and academic privileges'

(i0 Wtthholding/withdrewingBcholarshlplelloitrshipand otherbanefitr'

(iiD Dobatring fiim appaadng ln any tecu€)€minatlon or oth€r evaluation
pr0c68s.

(iv) Withholdingre6utts.

(v) Oebardng.tom reprBs€nling the Unlwrsity ln any regional, national or

intemational nreet bumament, youth fusthral etc'

(vl) Suspenslonlexpulsion trom the hostal.

(vll) Cancellaton of admi$ion.

(vlii) Rustlcation from flq Universlty for parlod ranglng from ono to four

semestot3.

0x) Expulslon from th6 $l'aers[ty . 
a( .consaquent dabening from

adinisolon to any other UniversityllnstiMion tur a specifted period'

(c) an appcal against the order of punishment by lhe Anti-Ragging Committee

shell lie :

(i) tn caec of an otdBr of the Head of the Faculty/Depsrtment, to the Head

of the Unlverstty,

(i0 ln case of an oder of a University, to ib Chancellor'

\Merein in the oplnion of the appoinung authority, a lapse is attributable to any member of

he fafllty or stilf of the Unhier6ity, ln th€ mattdrof reportlng or tBklnS p9-!npl adion to

orevent a'n lnddent of ragglno or who display an apathetic or insenshive attitude towards

Lmolainte of raqoino, oiwho fail to take timely sbps, wfrether required under lhese

Reg|lagons or otfinfrse, b prevent an lncident or Incidents of ragging, then such authority

shail initiate deparfnontal diidplinary iction, in accordance_with the prescribed procedure

;th; ii;G;itl;igainit suctr inember of the karltv or staff. B^
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(iv) fiVupl.contaA ard ed\rances'

(v) showingpomography.

(S) 'etudenf m6Ena a porson duly admithd and pursuing a programme of study'

(h)

torkplace' means any Faanlly, Departnent, Office of fie Unitrersity.

3. Grlenrncs radrcaill mechanlsm,

(a) Cqnsituton of an lribmal Complainb Commifi€o (lCC) wlth an inbuilt
modranlsm for.gender sensltization agelrct sExral harassment. The ICC shall
hev€ the following composlfon :

A PrBsiding Oficer who shall be a woman faculty member employed at a
senior level (not below a Profeseor in case of a Univeral$, .and not below
an Assaciab Pmbsgor or Reader).

(iD tvrc facutty members and two non-teaching employees, prcferably
committod b he cause of women or who haw hed €,perience in social
rvork or have legal knoilledge, nominatsd by lhe Vice Chancallor.

(i)

o

(i)

a (iv) on€ member flom amongst non{o\,/emmont oryanisauoi&,Qr asgociations
com?ltlttod b the causs of wDrpn or a pelson famlllar wlth lhe issues
rEladng to sarual hara$rnBnt, nominatEd by ths Vica Chanc€llor.

(b) At lea3t one+alt ot the tohl membErs of thE ICC thall be tutman.

(c) PelEom in senlor adminisbatirre positons ln the University, sudl as Vice-
Chancellor, Prc Vic*Chancallore, ReglsEar, Doana, Hoads of Departnents, etq,
shall not be mombets of lCCs in order to ensure eutonomy of tuniversityr
functioning.'a't'

(iiD Thre6 students, lf the mattar lnvolves studontE, who shall ba enrollod at
the undergmduab, maste/s, and researd scholar levels resp€clively,
elected through tansparent dehbcratic procedure.

4r^;
Regislrar
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'ftlrd Party Haras$nenf refers b a situation whera Eoxual haEssment occurs as
a result of an ad or omlssion by any hird party or ouBider, who is not an
employee or a strd€nt of tle tjNMERsffY, but a vBibr to tre University in some
other cspaclv or fur sorn€ o&l€r purpos€ or nBason.

\dcdmization' means any unfawrable te€tflent msEd out to a p€rsofi with an
impllclt or eplldt lntEnfio-n to obhln 3erual lavour,
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(b) ProvidEd hat wh6re such complaint cannot bo made. in wrlfing, the Presiding
O,ffcer or ahy'Member of lhe lnbmal Commifteo shall tehder all reasonable
assistan€ to ths person ftr making lhe gomplalnt in uriting;

Provided further hat the ICC may, ftr the reasons to be accorded in the wrldng,
extErd the time limlt not €xceeding three monthe, if it ls satsfi€d that the
drcumstances nlels such vrftlctl prev8nted tI6 p€rson from filing a complaint
within the aald padod.'

Friends, r€htiv6$, Colleagues, Co-sfudenb, Psychologist, or any other associate
of the vidim mey file the complaint in Eituations wtlero tho aggdeved porson is
unabls to mek6 a complslnl on acDount ol phyelcal or m€ntal in capacity or
death.

(c)

(d)

Prcc$3 of conducfng lnqulry

(a) Th6 ICC ahEll, upon ipcolpt ot fie complair( sgnd one copy of the complaint b
the rsspondentYvifiln a period of 361,6n dayt of sudt recelpt.

(b) Upon raceipt of tho copy of ths compleint the respondent 8hall filB his or hgr
reply to the complaint along with ho list-of documents, and namss and
addresses of wih€sses wlhin a perlod of ten dap

(c) The inquiry hae to be complebd trYithin a period of ninaty days ftom the receipt of
tha comptaint The inquiry .report with recommendatons, if any, has to be
submittad wihin bn days i'om tho compledofl of he inquiry to t|E Mce
Chancollor of the Unlvor6iv. Copy of the findings or t€@mmendations thall also
be sefled on both parlie3 ti lh6'complalnt

(d) Th6 Vic6 Chancellor of the UNIvERSffY shall ad on thB recommendations of
ho commiseo 'iltrlh a poriod of hirty days kom the receipt ot the inquiry report,
unless an app€al against th6 findlrlgts i3 filed withir*&at time by eitfier parly.

(e) An appeel against he findirqs or lrecommEndadons of the ICC may be filed by
sith6r party before the Vic€ Chancollor of tho Unh/ertity withirra.Poriod of hirty
daw from tho dab of tho r€cormendations.

(0 lf the Vice Chancellor ol the Udvdnity decid€ not to ac{ as per the
recommandatons of the lCC, then it ahall record writEn rBasons for tho same to
be conveyed b ICC ard both llre fiardes to the proceedings. lf on the other hand
tt ls deddad b eci as p6r the recornm€ndatons d the lcc, th€n a shotfl cause
notc€, anBwBrablE within tBn days, ahall be served on the party against whom
acdon b decided b be taken. The Vics chancellor of th€.Univ€rsity shall procae!
only afier consldering the replg or hearing the aggriaved frrson.
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t the institution' induding deniar

/ivlawardreformativ€PunlghmentslikBmandEtorycounselingand'or'u, 
i"iormance ot community services'

ffi*l$ffir tr

Cr) mental fauma, pain' suffedng and digtross caused to lhe aggrieved

pelson.

the loss of car€er opportunity due to the lncident of rcrual harassment'

tfre ri'edicat oxp€nseE incun€d by fre vic{im for physical' psychiatric

M the income and etatJs of the alleged perp€bator and vic'tim'

(v) th6 fuasibility of such payment ln lump 3um or in installments'

tO. Acdon agalrut frlvolour complalnt

orut{ig.m*'ml*"i#rtm"t:lfl$:':[i'*',lw
information has b6en Pro'ld€x
'il]ii!r,-,n*lt p"i ute pmvislons of sub regulatlons 
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to

(lx) nonpaynent or delay ln payment of scholarship5 or financlal aid admissible to
any shdent under the declared admlssion poliry of the Unlverslty, or under
the conditions, if any, prescribed by the Commission.

(x) delay by the University in the conduct of examinations, or deolaration of
results, beyond the schedule specified in tho academic calendar of the
Unlversity; or in such calendar prescribed by the Commission;

(xD failure by tho University to provide student amenities as set out in the
prospeotus, or is rcqtired to be exonded by the University under any
provisions of law for the time being in force.

(xii) non-traneparent or unfair practices adopted by the University for the
evaluation of students.

(xiil) delay in, pr denial of, the refund of fees due to a student who wilhdraws
admission within the time mentioned In the prospe6{us, or as may be notified
by the Commission, .

(xiv) complalnts of alleged discrimination 0f students from the Scheduled Castes,
the Scheduled Tribes, Other Baclward Classes, Women, Minority or persons
with disgblllties categoriBs.

(xv) denlal of quality educatlon as promissd at.th€ tims of admission or required to
be providdd.

(xvi). harissment or victimlzation of & student, other than cases of harassment,
which ar€ to b6 proceeded againsJiunder the penal provisions of any law for
the time being in force.

(D "Prospectus' means ariid includes any publication, whether ln print or othervrise,'lssued 
for providing fair and transparent information, relating to the University, to the

general public (hcludlng to those sesking admission in the University) by tho
University or any authority or person authorized by such instih.ttion to do so.

G) 'Region' means a geographlcal tanitory, comprising of States, so determined, for the
purpose of fucilihling enforcement of these regulations; namely, Soulh-Eastern
Region comprising Andhra Pradesh, Telengana, Puducherry, Andaman and Nicobdr,
.and Tamil Nadui South-Westem Region comprising Kerala, Kamataka, and
Lakshadweep; Wpstem Region comprislng Maharashtra, Gujarat, Goa, Dadar and
Nagar Haveli, Daman and Diu; Central Reglon co,.mprising Chhattisgarh, Madhya
Pradesh and Rajasthan; Northem Region comprisihg Jammu and Kashmir, Delhi,
Hlmachal Pradesh, Punlab. Haryana, Uttar Pradesh, Uttarakhand and Chandigarh;
Norh-Eastem Reglon comprising Assam, Maghelaye, Mizoranl"*Manipur, Tripura,
Arunachal Pradesh, Slkkim and Nagaland; and Eastem RegioFiomprising West
Bengal, Blhar, Jharkhand and Odlsha.' '

(h) ;stui"nf m"ins:" pJrion 
"nroir"J, 

or.seeking admission to be enrolled, in the
University.

4. Student Grlovanee Redr€ssal Comrhittees

FacultyrDepartmental Student Grlevance Redre$al Gotniirittoe
(a) A complaint by .an aggrieved student relating to a Ficultyi Department of dhe

Unlversity shall be addressed to the Faculty/Departmental StudentaGridvance
Redressal Commiftee to be constihrted at the level of the Faculty/D6parEnant, as the
case may be, and witr he folloMng composition :
(D Dean of the Feculty/H6ad of the Departrnent, by whatev€r designalion known

as Chalrperson

a

R0 r
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(b)

(o)

(d)

(e)

On r6o6ipt of an onllne co.ndelnt the University shall rcfer the complaint to the
approprlate Studont Grle\rance Radrcssal Committea, along with lts mmments
within 15 days of recelpl of complaint on th6 online portal.
Th€ Student Grl€vanco Redressal CommittEe, as th6 case may b€, shall fix a date
for hearirp $e compleint whifi shall be communicated to the aggrievBd stud€nt
An aggrl6ved student may appear either ln person or authorize a represenlative to
prcEert fie cas6.
Grievances not resolved.by fre University Shjd6nt Grie!"anca Redr€$al Committee
shall be r€ferEd to the Ombudsparson, withln tre time period provided in thes6
regulalions.
The Univerelty shall oxtond co-op€ration to h€ OmbudspeBon or lhe Studont
Grievance Redressal Committee(e), ae. $a case may be, in early redressal of
gdevances; and fallure b do io may be reportad by the Ombudiperson to the
CommlEslon, which shall taka action in accodancg with the provisions of these
regulations.
The Ombudsperson shall, after gMng ressonEbl€ opportunlties of b€lng heard to
botr pardes., qp the conduelon of procaeOings, pass iirctr orUer, wlth reaions there
for, as may ba dqemed fft b rEdress th6 grlevance and provide aucfr relief as may be
appm late to the aggri€vEd Btudont
The Universlty, as well aB the aggrieved shrd6nt, chall be provlded wih coples of the
order under lhe elgnefure of the Omimdcperson, and tre Unlvaraity shall ilace it for
gei6ial lnformaton on lts wehite. . .

The Untveraity shall compty wlth th6 r€commendatlons of the Ombudsperson; and
the Ombldsperson Ehall report to the Commlssion any failure on the' part of the
University to comply with. ho Ecommendatlonr
The Ombudsperson may recommend appropriate acuon against the complainant,
whero a complaint is forrd to be false or frivoloue.

(0

t G)

(h)

(i)

o

6. NFONMATION REGARDIT{G OMBUDSPERSONS AT,ID
REDRESSAL COMilTTTEES

STUDENT GRIEVANCE

a
The Univer8iv rhall fumish, prominBntly, on lts webdb and in l(E prolrpectu6, a relevant
inbrma0on in respect ol the Strdent Grl€\rarrca Redreild Committde(s) coming in its
purview, and th6 Ombudsperson tor the purpoce of appeals.
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